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Area 20 Workforce Development Region 
Fairfield - Hocking - Pickaway - Ross - Vinton 

Jo Miller provided the apprenticeship update. Jo shared that the Area was approved by the state's apprenticeship 
committee for a manufacturing maintenance technician apprenticeship that is open to any manufacturer in Area 20. She 
added that ;:i plastics processing technician apprenticeship is in the works with EPC as well as an intervention specialist 
apprenticeship with Teays Valley and Pickaway County ESC. Jo also sharE:id highlights from 2025 including almost 90 
employer partner engagemen,s, three approved apprenticeships (sheet metal worker, pipefitter, m;:inufacturing 
maintenance), and a partnership with $hawnee State University who will be providing the curriculum for the intervention 
specialist apprenticeship. Jo is working on developing a five-part workshop series with topics ranging from what an 
c:!PPrenticeship is to how to build one out. In addition to these updates, Jo stated she has applied to a project by Jobs for 
the Future that aims to create skills-first ecosystems; Area 20 Wi:!S selected as one of 12 organizations across the country 
that will be participating. The Area was awarded funding to create a data collection model to figure out how to create a 
skills-based ecosystem for employers and employees (turning skills into credentials). 

OhioMeansJobs Center Updates 
Jod_i Smith provided updates for Fairfield County OMJ. Jodi shc:1red that, in 2025, the Resource Room saw about 5,500 
visits. The OMJ completed two incumbent worker trainings with two different employers as well as two on-the-job 
trainings-one of which is completed and the other pending completion. Jodi also stated that Fairfield OMJ is partnering 
with Ohio University Lancaster on a eommunity job fair on April 14. 

Cristy Stewart provided updates for Pickaway County OMJ. Cristy reported about 2,500 Resource Room visits in 2025 
with a majority being people who need assistance with unemployment. Cristy shared·that the OMJ started hosting youth­
targeted workshops which have been well attended and cover topics such as financial literacy and life skills. The OMJ is 
also preparing for its annual spring job fair with 75 employers signed up at the time of the board meeting. 

Rick Reynolds from South Central Ohio OMJ discussed the combined numbers of Ross, Vinton, and Hocking counties. 
Combined, South Central OMJ saw 6,519 Resource Room visits in 2025. Rick reported 79 active individual training 
accounts (IT As) and many on hold or in process. He also shared that South Central OMJ is in the beginning stages of 
planning its annual job fair; the job fair will be hosted in early May. 

Open Discussion 
Bryn Stepp discussed the Upward Mobility Act (UMA) by Senator Jon Husted that aims to address the benefit�_.cliff----'a 
situation i.n which an employee is trapped in poverty due to not being able to earn a raise or work overtime as their 
benefits will drop off. Th·e UMA will be piloted in five states; the federal government Will waive the regulations for 10 anti­
po·verty programs so that states can work creatively to eliminate the benefits cliff. 

The next board meeting will be April 22, 2026, at the Pickaway County OhioMeansJobs Center. Michael Linton adjourned 
the meeting. 
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